
















































































































































































































































 

 
 

JK PAPER LIMITED 
 

Annexure to the Directors’ Report for the Financial Year ended 31st March 2015 
 

 

PARTICULARS OF REMUNERATION 

Pursuant to the provisions of Section 197 (12) of the Companies Act, 2013 read 

with Rule 5(1) of companies (Appointment & Remuneration of Managerial 

Personnel) Rules, 2014, the details regarding the ratio of remuneration of each 

Director to the median employee’s remuneration and such other details as 

required therein are as under: 

 

(A) 1. The ratio of the remuneration of each Director to the median 

remuneration of the employees of the company for the financial year 2014-15:  
 

SI. 
No. 

Directors  Ratio to median 
Remuneration * 

1. Shri Bharat Hari Singhania, Chairman 0.58 
2 Shri Harsh Pati Singhania,  

Vice Chairman & Managing Director 
112.42 

3 Shri O. P. Goyal, 
Whole-time Director 

65.59 

4. Shri Arun Bharat Ram 0.26 
5. Shri Dhirendra Kumar 0.37 
6. Shri M.H.Dalmia 0.19 
7. Shri R.V.Kanoria 0.43 
8. Shri Sandip Somany 0.13 
9. Sh. Shailendra Swarup 0.28 
10. Shri Udayan Bose 0.45 
11. Smt. Vinita Singhania 0.22 
12. Shri Wim Wienk 0.17 
*   Non Executive Directors do not draw any remuneration from the Company except sitting fee. 
Note: Shri Shailesh Haribhakti ceased to be a Director w.e.f. 27.9.2014 and hence these 
particulars pertaining to him have not been given here. 
 
 

2.   The percentage  increase in Remuneration of each Director, Chief Finance 

Officer and Company Secretary, in the Financial Year 2014-15: There was no  

increase in the remuneration of Sh. Bharat Hari Singhania, Chairman,  Sh. Arun 

Bharat Ram, Sh. Dhirendra Kumar,  Smt. Vinita Singhania,  Sh. Wim Wienk, Sh. 

Harsh Pati Singhania, Vice Chairman & Managing Director, Sh. OP Goyal, Whole-

time  Director,  Sh. V. Kumaraswamy, Chief  Finance Officer and Sh. Suresh 



 

Chander Gupta, Company Secretary of the Company in the Financial year     

2014-15.  There was increase in the Financial Year 2014-15 in remuneration of 

Sh. MH Dalmia- 67%, Sh. RV Kanoria – 15%, Sh. Shailendra Swarup-67% and Sh. 

Udayan Bose-42%. Non Executive Directors do not draw any remuneration from 

the Company except sitting fee. Since Shri Sandip Somany joined the Board w.e.f. 

11th August 2014 and Shri Shailesh Haribhakti ceased to be a Director w.e.f. 

27.9.2014, the percentage increase in Remuneration pertaining to them have not 

been given. The Remuneration paid to Directors and KMP is available at para VI of 

Form MGT-9 annexed to this report. 
 

3. Percentage increase in the median remuneration of employees in the financial 

year: 3.70% 
 

4. The number of permanent employees on the rolls of company as on 31st March 

2015: 2565 
 

5. The explanation on the relationship between average increase in remuneration 

and company performance: Due to loss during previous F.Y 2013-14, there has 

been no increase in remuneration during the financial year 2014-15 for senior 

personnel of the company. A nominal increase of 4% was given to employees other 

than staff and workers to keep them motivated. The Staff and Workers were given 

increases only as per long term settlements. 
 

6. Comparison of the Remuneration of the Key Managerial Personnel against the 
performance of the Company for the Financial Year 2014-15: 

 

The Key Managerial Personnel of the Company, namely, Shri Harsh Pati 

Singhania (Vice Chairman & Managing Director), Shri O. P. Goyal (Whole-time 

Director), Shri V. Kumaraswamy (Chief Finance Officer) and Shri Suresh Chander 

Gupta (Company Secretary), received remuneration of Rs. 302.41 lac, 176.43 lac, 

Rs114.85 lac and Rs 36.42 lac respectively aggregating to Rs. 630.11 lac for the 

Financial Year 2014-15.  During the year, the Company achieved highest ever 

production and sales. PBDT increased from Rs. 16.65 Crore to Rs. 62.56 Crore, 

however due to higher interest and depreciation, there was net loss of Rs. 12.74 

Crore, which was much lower than the last year’s loss of Rs. 77.19 Crore. 
 



  

 

7. (a) Variations in the market capitalization of the Company: The Market 

capitalization as on 31st March 2015 was Rs.432 Crore (Rs.407 crore as on 31st 

March 2014). 

 

    (b)  Price earnings ratio of the Company was (33.98) as at 31st March 2015 and 

was (5.27) as at 31st March 2014.  

 

 (c) Percentage increase over decrease in the market quotations of the shares of the 

Company in comparison to the rate at which the Company came out with the last 

public offer - The Company had come out with initial public offer (IPO) in 1965.  

An amount of Rs.100 invested in the said IPO would be worth Rs.317 as on 31st 

March 2015 indicating a growth of over 200% over the period.   This is excluding 

the dividend and other benefits accrued thereon. 

 

8. Average percentile increase already made in the salaries of employees (other than 

the managerial personnel) in the last financial year, i.e, 2014-15 was 1.53%. 

However, there was no increase in managerial remuneration in the last financial 

year.  Hence comparison of the two is not feasible. 

 

9. No variable component of remuneration was availed by the directors during the 

financial year ended 31st March 2015, hence key parameters for the same are not 

applicable. 

 

10.The ratio of the remuneration of the highest paid director to that of the employees 

who are not directors but receive remuneration in excess of the highest paid 

director during the year – Not Applicable; and 

 

11. It is hereby affirmed that the remuneration paid is as per the Remuneration 

Policy for Directors, Key Managerial Personnel and Senior Management of the 

Company. 

 

12. The statement containing particulars of employees as required under Section 

197(12) of the Act read with Rule 5(2) of the Companies (Appointment and 

Remuneration of Managerial Personnel) Rules, 2014 is provided in a separate 



 

annexure forming part of this report. Further, the report and the accounts are 

being sent to the members excluding the aforesaid annexure. In terms of Section 

136 of the Act, the said annexure is open for inspection at the Registered Office of 

the Company. Any shareholder interested in obtaining a copy of the same may 

write to the Company Secretary. 
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